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IN THE UNITED STATES DISTRICT COURT  

FOR THE NORTHERN DISTRICT OF GEORGIA 

ATLANTA DIVISION 

TYE COX, 

     Plaintiff(s), 

v. 

U-HAUL CO. OF GEORGIA, INC.

Defendant(s).

JURY TRIAL DEMANDED 

Civil Action File No. 

__________________________ 

COMPLAINT 

COMES NOW THE PLAINTIFF, TYE COX by and through his counsel, 

Christopher P. Brown, Esq., and complaining of the U-HAUL CO. OF GEORGIA, 

INC. showing the Court as follows: 

NATURE OF THE CASE 

1. This is a racial discrimination, and retaliation case brought under Title VII of the

Civil Rights Act of 1964. During his employment at U-Haul, Plaintiff was subjected

to racial discrimination including, but not necessarily limited to: (1) frequent racist

comments and conduct by his co-workers and (2) refusal to take his racial

discrimination claims seriously when he raised concerns to multiple supervisors.

THE PARTIES 

2. PLAINTIFF, TYE COX, (“Cox” or “Plaintiff”) is an African American male, and

at all times relevant hereto was a resident of Acworth, Georgia.

3. DEFENDANT, U-HAUL CO. OF GEORGIA, INC. (“U-HAUL” or “Defendant”),
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is a for-profit corporation, and is licensed to do business in Georgia, with its 

principal place of business in Georgia and registered agent located at 410 

Peachtree Parkway, Suite 4245, Cumming, GA 30041. 

4. Defendant has over 500 employees.

JURISDICTION AND VENUE 

5. This is an action for relief from employment discrimination and retaliation in

violation of the Title VII based on racial discrimination and retaliation.

6. This Court has subject matter jurisdiction over Plaintiff’s Title VII claims contained

herein pursuant to 28 U.S.C. §§ 1331 and 1343 as they arise under the laws of the

United States of America.

7. Venue in the Atlanta Division is appropriate as the discriminatory conduct and

employment took place in Acworth, Georgia.

EXHAUSTION OF ADMINISTRATIVE REMEDIES 

8. Plaintiff timely filed charges of discrimination with the United States Equal

Employment Opportunity Commission (“EEOC”). On or around September 24,

2024,  the EEOC issued Plaintiff a Notice of Right to Sue.

9. Plaintiff has timely filed this action and has complied with all administrative

prerequisites to bring this lawsuit.

FACTS RELEVANT TO ALL COUNTS 

10. Plaintiff has worked for U-Haul for approximately 2 years and 6 months years since

May, 2022.

11. For at least the past two and a half years, Mr. Cox has been subjected to racial

discrimination in violation of Title VII.

12. At all times relevant to this dispute, Mr. Cox was forced to endure racist comments

by at least two co-workers: Jaiden Donaldson and Rasheed Knibbs.
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13. At all times relevant to this dispute, those comments included, but were not limited 

to, being called the “n” word while working and in front of customers. 

14. Mr. Donaldson called Mr. Cox the "n word" on multiple occasions. For example, 

on May 26, 2024, Mr. Donaldson and Mr. Cox were working the same shift. Mr. 

Cox is the assistant manager. Mr. Donaldson arrived to his shift extremely late. Mr. 

Cox stated Mr. Donaldson could go home, and Mr. Donaldson got very angry and 

called Mr. Cox the "n word" in front of several customers.  

15. Following the racist comments by Mr. Donaldson, Mr. Cox immediately called his 

general manager, Mr. Knibbs, to report the incident. Mr. Knibbs responded by 

hanging up on Mr. Cox.  

16. Following the call with Mr. Knibbs, Mr. Cox was forced to call the next highest 

supervisor, Tom Spencer, who claimed he would speak with Mr. Knibbs. Mr. 

Knibbs called Mr. Cox back but the only solution that was offered was that Mr. Cox 

could work the remainder of the day by himself. Mr. Knibbs also stated he would 

require proof of Mr. Donaldson using the "n word" in front of customers. Mr. Cox 

stated he did not record the interaction, in which Mr. Knibbs replied that he could 

not reprimand Mr. Donaldson.  

17. At all times relevant to this dispute, Plaintiff received harassing text messages from 

Mr. Donaldson including, without limitation, racially explicit videos from social 

media. 

18. For example, Mr. Donaldson sent Plaintiff videos from TikTok in which people 

were in Blackface spouting racial slurs.  

19. Plaintiff raised his concerns about the racial discrimination he endured to several 

supervisors (Tom Spencer and Patrick Spencer).  

20. Plaintiff was not taken seriously despite reporting the racist and harassing conduct. 

21. No action was taken by management to stop or mitigate the discriminatory conduct.  
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22. His complaints to U-Haul supervisors resulted in no action being taken to remedy 

his work conditions. 

FIRST CLAIM FOR RELIEF: 

VIOLATION OF TITLE VII OF THE CIVIL RIGHTS ACT OF 1964 
(RACIAL DISCRIMINATION AGAINST DEFENDANT) 

 
23. Plaintiff incorporates by reference all of the allegations set forth in paragraphs 1 

through 22 above. 

24. Title VII of the Civil Rights Act of 1964 prohibits employment discrimination 

based on race, color, religion, sex, and national origin.  

25. The prohibition against race discrimination extends to harassment based on race.   

26. As noted above, Plaintiff was subjected to racial harassment including, without 

limitation, racial slurs and racially derogatory videos by co-workers.  

27. Even after reporting the harassment, Defendant did nothing to mitigate the 

harassment.  

28. As such, Defendant has violated Plaintiff’s rights under Title VII by forcing him to 

endure racial harassment. 

29. As a result of Defendant’s discriminatory conduct, Plaintiff has been damaged in 

his career and reputation and otherwise suffered monetary damages. 

SECOND CLAIM FOR RELIEF: 

VIOLATION OF TITLE VII OF THE CIVIL RIGHTS ACT OF 1964 
(RETALIATION AGAINST DEFENDANT) 

 

30. Plaintiff incorporates by reference all of the allegations set forth in paragraphs 1 

through 26 above. 

31. During the course of his employment, Plaintiff was subjected to racial harassment, 

as well as differential treatment because of his race. 
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32. The reason for Plaintiff’s hostile work environment was his race. 

33. Plaintiff reported the racial harassment and discrimination to management.  

34. Defendant failed to investigate Mr. Cox’s complaint. 

35. Defendant did nothing to address the rampant racial harassment and discrimination 

at U-Haul.  

36. Defendant lacks any legitimate justification for subjecting Plaintiff to the adverse 

employment actions and retaliation complained of above, and any such purported 

justifications are mere pretext for retaliation. 

37. As a result of Defendant’s retaliatory conduct, Plaintiff has been damaged in his 

career and reputation and otherwise suffered monetary damages. 

PRAYER FOR RELIEF 

WHEREFORE, Plaintiff demands judgment against Defendant U-Haul as 

follows: 

A. For back pay recoverable under Title VII and Georgia law; 

B. For front pay recoverable under Title VII and Georgia law; 

C. For the maximum allowable compensatory damages under Title VII for 

Plaintiff’s injury to her career, emotional pain and suffering, 

inconvenience, mental anguish, loss of enjoyment of life, and other 

nonpecuniary damages and fringe benefits; 

D. For attorney’s fees and costs of this lawsuit, pursuant to applicable 

statute(s); and 

E. For such other and further relief, as is just and equitable. 

DEMAND FOR JURY TRIAL 

Plaintiff demands a jury trial on all causes of action and claims to which she 

has a right to a jury trial. 
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Dated December 18, 2024. 
 
      Christopher P. Brown 

Christopher P. Brown, Esq. 
 GA Bar #795154 
Geiger Legal Group LLC 
109 W. Morris Street 
Suite A-5 Dalton, Georgia 30720 
T: 770.720.4600 
F: 770.720.4646 
E: cbrown@geiger-legal.com 

Attorney for Plaintiff 
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