
Case 1:24-cv-05630-SDG-RGV     Document 1     Filed 12/09/24     Page 1 of 13



Case 1:24-cv-05630-SDG-RGV     Document 1     Filed 12/09/24     Page 2 of 13



Case 1:24-cv-05630-SDG-RGV     Document 1     Filed 12/09/24     Page 3 of 13



Case 1:24-cv-05630-SDG-RGV     Document 1     Filed 12/09/24     Page 4 of 13



Case 1:24-cv-05630-SDG-RGV     Document 1     Filed 12/09/24     Page 5 of 13



Case 1:24-cv-05630-SDG-RGV     Document 1     Filed 12/09/24     Page 6 of 13



Case 1:24-cv-05630-SDG-RGV     Document 1     Filed 12/09/24     Page 7 of 13



Case 1:24-cv-05630-SDG-RGV     Document 1     Filed 12/09/24     Page 8 of 13



Case 1:24-cv-05630-SDG-RGV     Document 1     Filed 12/09/24     Page 9 of 13



Case 1:24-cv-05630-SDG-RGV     Document 1     Filed 12/09/24     Page 10 of 13



Case 1:24-cv-05630-SDG-RGV     Document 1     Filed 12/09/24     Page 11 of 13



Case 1:24-cv-05630-SDG-RGV     Document 1     Filed 12/09/24     Page 12 of 13



Case 1:24-cv-05630-SDG-RGV     Document 1     Filed 12/09/24     Page 13 of 13



EEOC Form 5 (11/09)

CHARGE OF DISCRIMINATION Charge Presented To: Agency(ies) Charge No(s):
This form is affected by the Privacy Act of 1974. See enclosed Privacy Act

Statement and other information before completing this form.
FEPA

X EEOC

NA and EEOC
State or local Agency, if any

Name (indicate Mr., Ms., Mrs.) Home Phone (Incl. Area Code) Date of Birth

Ms. Brandie Falice (470-406-9406)
Street Address City, State and ZIP Code

2037 Weems Rd. #14104 Tucker, GA 30084
Named is the Employer, Labor Organization, Employment Agency, Apprenticeship Committee, or State or Local Government Agency That I Believe Discriminated
Against Me or Others. (If more than two, list under PARTICULARS below.)
Name No. Employees, Members Phone No. (Include Area Cod

PNC Bank 500+ 770-367-5368
Street Address City, State and ZIP Code

1075 Peachtree St. NE Suite 1800 Atlanta GA 30309
Name No. Employees, Members Phone No. (Include Area Cod

Street AddressCity, State and ZIP Code

DISCRIMINATION BASED ON (Check appropriate box(es).) DATE(S) DISCRIMINATION TOOK PLACE

Earliest Latest

X RACE COLOR X SEX RELIGION NATIONAL ORIGIN 03/2023 03/2024

X RETALIATION AGE DISABILITY GENETIC INFORMATION

OTHER (Specify) CONTINUING ACTION

THE PARTICULARS ARE (If additional paper is needed, attach extra sheet(s)):

My name is Brandie Falice. I am an African-American woman who was employed with
PNC Bank from 2018 to April 2024. I file this charge regarding the denial of a promotion
for which I was qualified because of my race and status as a single mother.

I began my career with PNC in 2018 and rose through the ranks of the company
according to the bank’s professional development plan. In March 2022, I was
promoted to the position of Assistant Branch Manager (ABM) at the Norcross, GA
branch. In this role, I was responsible for the day-to-day operations of the branch,
including hiring/firing team members, managing cash logistics and cash audits,
ensuring client success, and handling small scale business deals such as the
establishment of LLCs, etc. The Norcross branch was designated a business banking
center model, which meant that the ABM is designed to have nearly full
administrative authority over the branch, while the branch’s vice president focuses
on bringing in new business and furthering commercial relationships. The ABM
position is commensurate with a branch manager position in PNC’s other models.
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Given the fact that I had performed the equivalent of the role, I believed I was a
natural candidate for a branch manager opening in March of 2023, which I
communicated to my regional manager Dave Nunez. But Nunez discouraged me
from applying to this branch, on the grounds that the bank had a majority Hispanic
customer base and that I should not bother applying. PNC in fact hired a Hispanic
candidate for the role.

Later in 2023, I applied for a branch manager position at the Peachtree Corners, GA
location. On November 22, 2023, Nunez interviewed me for this position. He made
several pejorative comments about whether as a divorced single mother, I would
have the time and commitment to assume the responsibilities of a manager’s role.
He also remarked that I would not be a good fit for the Peachtree Corners location
because I did not fit the demographics of that branch, an apparent reference to the
fact that the Peachtree Corners branch has a mostly Caucasian client base. He
suggested instead that I apply to the Decatur, GA branch, where he said that I could
keep the customers at that bank “in line”: Decatur has a mostly African-American
client base.

On January 11, 2024, Nunez informed me that I would not be promoted to the
Peachtree Corners manager’s position. He claimed that the job had been given to
another manager, who is not Black, who had been displaced when his branch closed.
I raised internal concerns about being passed over for the manager’s job, and was
later admonished by Nunez for doing so.

Later in March 2024, after the individual initially selected chose to decline the job,
PNC’s talent and acquisition department informed me that the company had decided
to forgo hiring anyone for the position. Despite this representation, PNC ended up
appointing a Caucasian male who was not even native to the Atlanta metro market;
normally PNC prioritizes filling manager openings with persons who have a
demonstrated familiarity with the market.

On April 12, 2024, I decided to end my six years-long relationship with PNC Bank
out of frustration at being denied promotional opportunities at least partly because
of my race and status as a single mother in violation of Title VII of the Civil Rights
Act of 1964. I also believe that my opportunity for a promotion was thwarted when
I raised internal complaints about being passed over for the Peachtree Corners
opening, in violation of the retaliation clause of Title VII.
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I want this charge filed with both the EEOC and the State or local Agency, if any. I will advise
the agencies if I change my address or phone number and I will cooperate fully with them in
the processing of my charge in accordance with their procedures. NOTARY –When necessary for State and Local Agency Requirements

I swear or affirm that I have read the above charge and that it is true to the
of my knowledge, information and belief.I declare under penalty of perjury that the above is true and correct.

SIGNATURE OF COMPLAINANT

SUBSCRIBED AND SWORN TO BEFORE ME THIS DATE
(month, day, year)

Date Charging Party Signature

Case 1:24-cv-05630-SDG-RGV     Document 1-1     Filed 12/09/24     Page 3 of 4



Case 1:24-cv-05630-SDG-RGV     Document 1-1     Filed 12/09/24     Page 4 of 4



I. Daniel-
Edward Anance

Digitally signed by I. 
Daniel-Edward Anance 
Date: 2024.10.02 
10:54:51 -04'00'
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